
 

 

Frequently Asked Questions - BankSETA CAT and RPL Project 

 

What is CAT? 

CAT stands for credit accumulation and transfer.  BANKSETA has aligned the internal training courses 

offered and assessed by banking sector employers to national unit standards.  The outcome of this 

alignment is that staff who has completed internal courses may apply to be exempt from the matched unit 

standards on condition that they complete the balance of a qualification.  In terms of the BANKSETA CAT 

policy, learners applying for exemption must complete at least 30 credits of the qualification via either RPL 

or training and assessment.   This is to ensure that the Exit Level Outcomes and Critical Cross Field Outcome 

are assessed.   

By utilising the CAT process and RPL (see note below) learners may earn either the: 

 Further Education & Training Certificate (FETC) NQF 4: Banking (SAQA ID 

20185); Or 

 National Certificate (NC) NQF 5: Banking (SAQA ID 61589); 

This offering will be extended in the second year – so if you have specific 

requirements these can be accommodated. 

 

What is RPL?  

“Recognition of Prior Learning (RPL) is a process whereby, through assessment, credit is given to learning 

which has already been acquired in different ways.”  SAQA Publication: Criteria and Guidelines for 

Assessment of NQF Registered Unit Standards & Qualifications.  

 

How will this CAT / RPL project work? 

Employers allow Chartall Business College access to their internal training material.  Chartall Business 

College will sign a confidentiality agreement if required.  This material will be mapped to BANKSETA unit 

standards and a confidential CAT matrix will be produced.   

 



 

 

Thereafter, the following process is envisaged: 

 Employers nominate employees for the project; 

 Employers provide nominated employees with a list of internal courses they have 

completed; 

 Where the employers’ internal courses have been mapped to unit standards (using 

the CAT process) matched exemptions will be granted for each employee 

nominated; 

 Where the employers’ internal courses have not yet been mapped to unit 

standards the employer may apply to BANKSETA to have this done; 

 The provider will issue each nominated employee with a letter showing their 

exemptions (based on the CAT matrix) and their ‘best fit’ qualification options.  

This ‘best fit’ qualification option will be determined by looking at the credits 

exempted and the FSB approved unit standard combinations for Fit & Proper (form 

both 20185 and 61589); 

 Employees will select the ‘best fit’ qualification option based on their prior 

experience and knowledge.  This will be the option they feel they have the best 

chance of achieving via RPL; 

 The provider will contact the employee and start the RPL process. 

 

How does RPL work? 

RPL is a process that allows candidates an opportunity to demonstrate their knowledge and skills. 

Candidates undergo a series of assessments specifically designed to assist them to display their competence.  

At the end of the assessments each candidate is issued with credits for the learning that they have been able 

to display.  These credits are linked to SAQA-registered qualifications. Through RPL, a candidate could earn 

credit for a few unit standards or a full qualification.  RPL recognises any learning that the candidate has 

acquired, whether it was from formal training, workplace experience, or general life experience. 

 

How will RPL work on this project? 

It is envisaged that some of the delivery on this project will be via the internet.  RPL candidates will be 

prepared for the process through a combination of face-to-face interaction and on-line interaction.  

Thereafter: 



 

 

 

 Candidates will be allocated to an RPL adviser for support and assistance; 

 Candidates will complete projects and knowledge questions on-line and upload 

these to the provider for assessing; 

 The provider will give the candidate regular feedback; 

 The RPL adviser will conduct an interview at the end of the assessment to verify 

authenticity and check understanding; 

 Candidates will be given a chance to submit remedial evidence if required; 

 Candidates will receive a final letter confirming their exemptions (from the CAT 

exemption process), their credits (from the RPL process) and any gaps that need 

filling via training; 

 If there are not gaps the candidate will receive their certificate from BANKSETA 

after the moderation and verification process. 

 

Chartall Business College will use any in-house LMS and course delivery system already in place in a bank if 

this will expedite the process. 

 

Instructions/Registration process: 

 Complete the nomination form (employer and employee); 

 Ensure you have access to the internet to complete your projects; 

 You will be contacted with the next steps. 

 

Contact CATproject@chartall.co.za for more information on the CAT and RPL projects. 

 

If you are an employer who would like to explore the possibility of having your internal courses aligned to 

unit standards and added to the BANKSETA CAT matrix then please contact KarenH@bankseta.org.za  
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